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a. “Improper Verification of [a Restraining Order]” based on a complaint 

date of July 16, 2019, for which the disposition was listed as “N” for 

“none,” and the discipline was “Counseling Session;” 

b. “Excess Sick Time Use” based on a complaint date of December 10, 

2019, for which the disposition was listed as “N” for “none,” and the 

discipline was “Counseling Session;” and  

c. “Misconduct” based on a complaint date of June 1, 2020, for which the 

disposition was listed as “S” for “suspension,” and the discipline was 

“S” for “suspension.”  

 

12. The “Misconduct” based on a complaint date of June 1, 2020 refers to the  

 incident leading to the arrest of the applicant and criminal charges.  

 

13. In the recertification packet submitted by the Lowell Police Department to the 

Commission before June 15, 2022, Chief Barry Golner declined to attest to the 

applicant’s good moral character and fitness for employment in law enforcement.   

 

14. On October 6, 2022, the Civil Service Commission denied the applicant’s appeal, and 

upheld the 30-day suspension of the applicant. 

 

15. On October 20, 2022, the Commission’s Division of Police Certification issued a 

Notice of Denial of Recertification.  

 

The Commission’s enabling statute sets forth minimum certification standards, which include the 

“successful completion of an oral interview” and “being of good moral character and fit for 

employment in law enforcement, as determined by the [C]omission.” M.G.L. c. 6E, § 

4(f)(1)(viii), (ix). As mentioned above, my February 9, 2023 meeting with the applicant served, 

in part, as the oral interview required by M.G.L. c. 6E, § 4(f)(1)(viii) and 555 CMR 7.06. During 

the meeting, the applicant’s disciplinary record was reviewed and discussed. The applicant’s 

responses to the Commission’s questionnaire were also reviewed and discussed at the meeting. 

After the February 9, 2023 meeting with the applicant, I have determined that he has met the oral 

interview requirement, provided by M.G.L. c. 6E, § 4(f)(1)(viii) and 555 CMR 7.06. 

 

Between the three sustained instances of misconduct reported on the applicant’s disciplinary 

record, I find the incidents to be unrelated and not to form a pattern. I do not find that the 

incident regarding the “improper verification of a restraining order” and the “excess sick time 

use” impugn his good moral character. 

 

The events that took place on  and 

resulting in criminal charges are serious and troubling. While the applicant’s criminal charges 

were  it is not disputed that the applicant’s use of force was excessive. The applicant 

should remain cognizant that he will often bring a disproportionate amount of power to a 

situation. Thus, the applicant’s actions should always be measured and restrained, and he should 

be careful to avoid using excessive force, both in his professional and personal life. The recently 

promulgated regulations 555 CMR 6.00: Use of Force by Law Enforcement Officers carry 

throughout a theme of de-escalation. The applicant is hereby directed to study those regulations 
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Massachusetts General Laws and all rules and regulations promulgated by the Commission for 

the duration of the applicant’s employment as a law enforcement officer.   

 

The Commission reserves the ability to revisit the matter of the applicant’s certification if it 

receives new information that paints a materially different picture of the facts, in accordance 

with 555 CMR 7.09. 

 

 

 

March 28, 2023 

Enrique Zuniga 

Executive Director 

 Date 

 

  


